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Abstract 
Education influences the quality of life. This paper analyzes a program developed in a professional training center for women - 
Condoray – in Canete Peru and demonstrates how microcredit, which is focused directly on the training of women, can guarantee 
a productive technical training in a relatively short time while strengthening their ability to learn continuously. It is evident, 
through an interpretative–descriptive analysis, that access to training with this type of credit provides women with the 
opportunity to receive a productive technical training while also enabling development of their own small business. The 
educational microcredit will have a positive, innovative, inclusive, replicable and sustainable model that will contribute to 
empowering woman which will then have a direct impact on the society.  
© 2015 The Authors. Published by Elsevier Ltd. 
Peer-review under responsibility of Academic World Education and Research Center. 
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1. Introduction 
Education actually is gaining importance as a factor driving the growth of countries and the development of 
society, for its positive effects on the subsequent development of the individual in the labor market and greater 
revenue generation capacity (Bossiere, 2004; Glewwe & Kremmer, 2005; Vasquez & Monge, 2009).   
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Yanez (1990) indicates that the formation of people should be considered not only in terms of their future 
financial performance, but also the achievement of a better social life, greater citizen participation in political life, 
and more widespread access to cultural benefits. 
Literature reviewed by women´s education observes positive impact reaching every society.  Summers (1992) 
argued that investment aimed at providing education to girls in the developed world has the highest return on all 
investments and is an effective way to break the vicious cycle of poverty;  it has such a big impact on family and 
society.  Vasquez and Monge (2009) argued that the probability of a girl falling behind at school is reduced to the 
extent that the mother is more educated and controls the highest household income, proving the multiplicative 
intergenerational effect of women education.  
Other investigations such as Castaneda and Aldaz-Carroll (1999), Saavedra and Chacaltana (2001), and Lavado 
and Gallegos (2005) concluded that children from families with low productivity, as a result of parent´s low 
education level, have economic and actual credit constraints that do not allow them to stay at school and, therefore, 
develop some kind of intergenerational restrictions, transmission, and exclusion, determining educational outcomes 
and income on young generation.  In contrast, better education, especially from a mother, has positive effects on 
children's educational level (Ray, 2000) and in Latin America´s case, a mother`s educational level is more relevant 
since she assigns the tasks at home (BID, 2008).  
Filmer (1999), in a study on 14 developing countries, found that increasing mother`s education in one year would 
increase the likelihood that her child attends school between 1% and 6%. The results are similar to those shown by 
Kamaruddin (2007) who also identified gender associations in India: mother’s education is more correlated with 
daughters' education and father`s education with their sons. King and Bellew (1991) confirm this evidence for Peru, 
where mother's education has a significant influence on her daughter’s education than that of sons, more than 
father´s education.  
Also, sources reviewed warn that inequality in educational systems against women (measured by both lower 
enrollment levels as well as average years of schooling) is negatively related to GDP ratios per capita (Knowles et 
al., 2002) and long-term economic rates growth.  Carlson (2002, 2003) argued that the global economy challenges 
with its competitiveness means the need for policies to improve people’s skills, especially those who have not yet 
entered the labor market.  
Cheston and Kuhn (2002) state that by giving women access to working capital and training, microfinance helps 
mobilize women productive skills to alleviate poverty and improve economic performance. This is the key strategy 
against poverty, which is often supported by governments and the wider community. 
Women in Canete Valley Lima, Peru, are not immune to this reality. This paper analyzes an experience 
performed in the period 2009 - 2010 by the Training Center for Women – Condoray.  Condoray has spent 49 years 
leading an institution dedicated to the integral formation of the Woman. This study focuses on 790 poor women who 
have minimally resolved the elemental needs, mostly devoted to agricultural, livestock and small-scale marketing, 
business management and subsistence. 
These women have had access to microcredit linked to this training, in order to stop the spread of restrictions and 
exclusion they faced because of their lack of access to education. Since there are no focused tools on them that allow 
appropriation of knowledge, skills, and abilities acquired to develop self-entrepreneurship and generate income, the 
mechanisms for this have strayed from the mission for which they were created.  From the study it is evident that 
educative microcredit was the best opportunity to access training programs, technical or business, contributing to 
empowerment and improved self-esteem of women through the decision - making process. 
2. Materials and Methods 
Information from 790 women was collected in a database. These women have had access to educational 
microcredit requested to fund their participation in basic technical training, required to initiate any productive 
activity, having paid an initial fee of S /. 5.00, S /. 10.00, or S /. 20.00 according to the cost of the course, making 
access possible for training. The effect of microcredit was related to the duration of the course. The courses were 
offered through flyers of which personal contact was a priority.  81% of women could appreciate such trainings and 
recognize the contribution to its formation through the timely payment of the resources provided, since they were 
subject to credit when any lender (IMF's y Commercial) promotes, since it is not attractive because of high recovery 
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costs generated by beneficiaries profile and the insignificant amount of microfinance loans. Rotational Fund 
available for microcredits was S/. 64,933.30. 
Educational microcredit was aimed at empowering women so that they could acquire productive technical 
knowledge and business management in a short time.  
Subsequently, a structure questionnaire was applied to a sample of 141 women who received educational 
microcredit. The sample was of probabilistic and systematic nature. The confidence level was 95% with a maximum 
error of 7.5% and the methodology used was qualitative. The analysis was interpretative–descriptive. Topics 
included in the analysis were empowerment attained by women (8 questions) initial employability situation (7 
questions), perceptions on courses and job or business (5 questions), current employment status (15 questions), and 
unemployed or inactivity condition (3 questions). 
3. Analysis and discussion 
An empowered woman has greater motivation to meet the challenges in her job or business, because she feels 
capable of facing and overcoming them.  One of the ways in which we measure the level of empowerment of women 
is through their decision making within the household.  In the case studied, it was found that women make decisions 
on their own without consulting others, when such decisions relate to aspects of her personal life or issues that are 
traditionally considered her business within their gender role. In the case studied, a higher proportion of women 
decide on their own whether to train, work, or buy clothes, situations that directly affect only them. 
 
 
 
Figure 1 Situations in wich women make decisions for herself 
 
 
Instead, we found that when decisions directly affect other family members or are outside the scope of expertise 
traditionally considered feminine, women often consult other members of the family. 
 
 
 
 
 
 
 
 
 
To cook
Work or not
Trained or not
Buy clothes
Buy clothes for the children
69,50% 
76,60% 
92,20% 
84,40% 
59,57% 
Percentage
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Figure 2 Situations in which women consult with her husband to make a decision 
 
In this case, furniture and appliances purchased is a shared decision because obviously it affects the family 
budget.  Taking a loan is also a decision taken together, which could show that women do not feel entirely safe in 
finance issues that do not correspond to their traditional gender role. But it can also happen that the loan is for 
family business or to purchase assets that will be used together; thus, it is logical that they share the decision.  
On the revenue side, women who participated in the training courses have increased net income when compared 
with that before the training.  Although the increases for working women where jobs are related to what they learned 
in the courses are slightly higher in absolute terms, this difference is not found to be statistically significant. 
 
 
 
Figure 3Average monthly net income before the course and in the present, if employment is related to the training received. In New Soles 
 
Regarding self-esteem, aspects of women's lives were investigated, in which we can say that the average level of 
satisfaction is in the upper half, which is an indicator of high self-esteem.  As you can see, the top 3 scores are given 
in aspects that are closely related to how women feel with their lives and their abilities. 
Before After Before After
No chord No chord Chord Chord
725 
896 893 
1084 
Buy furniture for the house
The education of the children
Taking a loan
Buy a Tv or kitchen
44% 
61,70% 
43,26% 
48,23% 
Percentage
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Figure 4 Satisfaction in various aspects of women´s lives (1= totally unsatisfied, 5= completely satisfied 
 
The degree of self-esteem is also related to the hierarchy of values or priorities that people have.  As we know, 
people have certain preferences linked to conceptions about themselves. The preservation of a self-concept is 
considered a positive crucial motivation in selecting and maintaining certain value priorities.  
The results show that the desire to be better prepared and be more competitive by training is a top priority for 
them.  Two other situations that were highly rated are related to women‘s work: to have it and to generate income 
for the home.  This is an indication that they feel with sufficient capacity not only to help themselves but also to 
contribute to the rest of the family. Since not all women have inclinations for independent work, the valuation of 
owning your own business is of lower rating. 
 
 
 
Figure 5 Priorities for women (1= not important, 4= very important) 
 
 
 
 
3,57 
3,90 
3,94 
3,96 
4,07 
4,12 
4,16 
4,26 
4,50 
How to spend their free time
The area where she lives
Her works as a housewife
The family income
Their house
How  others treat
Their life in general
Their personal achievements
How to solve the  problems
3,34 
3,40 
3,43 
3,44 
3,52 
3,78 
Be good housewife
Having their own business
Take care children
Having a job
Contribute to household income
Train and learn new skills
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4. Conclusions 
x In the proposed experience, microcredit bound to technical training gets to empower women to make 
decisions for themselves, have better control over their lives, and greater confidence in one's ability to 
succeed in taking action.  
x We found a greater impact on the earnings of women dedicated to productive activities in accordance with 
the training received.  
x Women who have links to microcredit and training have higher levels of self-esteem, because they 
prioritize values of achievement, self-direction, and self-benefit.  
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